
The Infinity Charter School Board of Trustees is accepting applications for new board members.   

I. Expectations of the Members of the Board of Trustees for the Infinity Charter School: 

 

 Understand and agree to support the vision, mission, goals, beliefs, values and practices of Infinity 

Charter School. 

 

 Understand and agree to support the need for specialized education of gifted children. 

 

 Recognize and agree to support need for the Board, as a group, to focus on, and be in alignment with, 

the vision of the school. 

 

 Understand that the Board serves as a trustee for the educational needs of all children enrolled in the 

school, rather than for the concerns of specific parents, and must act accordingly. 

 

 Possess the time and commitment to attend regular meetings and periodic retreats. 

 

 Understand and respect that, as Board members, they have no role in day-to-day management, and 

will not attempt to undermine or subvert the formal chain of command. 

 

 Will not individually represent the school unless specifically authorized to do so by the entire Board. 

 

 Respect and uphold a Board decision, even if they personally voted against it. 

 

 Always interact in a professional manner with other Board members, parents, staff, students, District 

Board members, and members of the larger community. 

 

 Understand and uphold the confidentiality of information discussed in executive sessions. 

 

 Will not demand or request, directly or indirectly, any gift, donation or contribution of any kind from 

any parent, teacher, employee or any other person affiliated with the charter school as a condition for 

employment or enrollment and/or continued attendance of any pupil 

 

 Understand that a member of the Board of Trustees who is convicted of a felony or any crime 

involving moral turpitude shall be immediately disqualified from serving on the Board of Trustees. 

 

 Will not receive compensation for their duties. 

 

The Infinity Board of Trustees has additional, legally-mandated responsibilities (as delineated in the 

Charter Law).  The Board is responsible for the following: 

 

 Carrying the vision 

 

 Serving as advocates for the student body as a whole 

 

 Evaluating the school’s management, and appointing or dismissing, as necessary 

 

 Fixing salaries or compensation of administrators, teachers, or other employees of the charter school 

 

 Overseeing and adopting the school’s annual budget 



 

 Enacting policy 

 

 Designating sound fiscal management policies, including defining acceptable depositories of school 

funds, creating or increasing indebtedness, and the purchasing or selling of land 

 

 Approving curriculum, adopting courses of study and/or textbooks 

 

 Adopting the school calendar 

 

 Entering into contracts (of any kind) on behalf of the school 

 

 Raising funds for the school 

 

 Evaluating its own (the Board’s) performance 

 

 Serving as a focus group for the management 

 

 Bringing stakeholder concerns to the management 

 

 Problem solving, as requested 

 

 Serving as key communicators to the parents and staff 

 

 Serving as “cheerleaders” for the school, as warranted 

 

 Serving as good-will ambassadors to the larger community 

 

 

Interested parties should submit their resume to sgausman@infinityschool.org by June 30, 2014. 

 

mailto:sgausman@infinityschool.org

